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AGREEMENT
Pursuant to the provisions of Chapter 28-9.1 of the General Laws of the State of Rhode Island, this
AGREEMENT is made and entered into as of July 1, 2018 by and between the Town of Lincoln, Rhode
Island (hereafter referred to as the “TOWN™) and Local 3023, INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO acting for and on behalf of the Emergency Medical Service Employees of the
Town of Lincoln, Rhode Island.

The Town and the Union, in order to increase the general efficiency of the Lincoln Rescue Service and in
order to promote the morale, well-being and efficiency of the Lincoln Rescue Service hereby agree as

follows:

PRINCIPLES

A. It is the intent and purpose of the parties to set forth herein their entire Agreement covering rates

of pay, wages, hours of employment, working conditions and all other terms and conditions of
employment; and to facilitate the adjustment of grievances and disputes between the Employer and the
Employees, to provide, insofar as possible, for the continuous employment of labor and to establish
necessary procedures for the amicable adjustment of all disputes which may arise between the Town and
the Union.

B. There shall be no discrimination by the parties to this Agreement against any Employee by
reason of race, age, physical handicap, marital status, color, creed, sex, national origin, non-membership
in the Union or Union membership.

€. All reference to Employees in this Agreement designate both sexes and wherever the male
gender is used it shall be construed to include male and female employees.

D. No Employee covered by this Agreement shall be discharged, laid-off, demoted, suspended,

transferred, or affected in any way because of political beliefs or political activities.
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ARTICLES OF AGREEMENT

ARTICLE 1

UNION RECOGNITION

The Town hereby recognizes and acknowledges that the Union is the exclusive collective bargaining
representative, of the Lincoln Rescue Service, with the exception of the Chief of the Rescue Service, for
the purpose of collective bargaining as provided pursuant to the Rhode Island State Labor Relations Act,
as amended. The Town and the Union shall, upon execution of this agreement, submit a written
stipulation to the Rhode Island State Labor Relations Board to clarify the bargaining unit originally
certified on November 22, 1985 by the Rhode Island State Labor Relations Board in Case No. EE-3372,
by excluding the position of the Chief of the Rescue Service.

Section 1. The Town agrees not to enter into any individual contracts with Employees covered by the

Agreement.

ARTICLE I1

STABILITY OF AGREEMENT

No agreement, understanding, alteration, or variation of the terms or provisions of this Agreement herein
contained shall bind the parties hereto unless made and executed in writing by the parties hereto. Failure
of the Town or the Union to insist, in any one or more by the parties hereto, failure of the Town or the

Union to insist, in any one or more incidences, upon performance of the terms and conditions of this

Agreement, shall not be considered as a waiver or relinquishment of the rights of the Town or the Union

of future performance, shall continue in force and effect.
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ARTICLE III

UNION SECURITY

Section 1. All members who are members of the Union on the effective date of this Agreement shall

maintain their membership in the Union.

Section 2. Any employee covered by this Agreement who is a member of the Union as of July 1, 1986
and any employee who becomes a member of the Union during the term of this Agreement shall be a
member of the Union for the duration of this Agreement.

Section 3. Town of Lincoln agrees that the Union shall have the right to hold meetings at Rescue 2
headquarters or the Lincoln Town Hall when space is available provided permission for the same shall

be obtained from the Administration. It is further agreed that such permission will not be unreasonably
withheld. Whenever a union meeting is held, both Rescues will remain fully available to answer calls.
Section 4. All non-probationary employees covered by this Agreement who are members of the Union may
be required to pay union dues. Employees are not required to join the Union as a condition of employment,
but non-probationary employees shall, during the term of this Agreement, pay a service fee in an amount
not to exceed the union dues for the purpose of administering the provisions of this Agreement. All
probationary employees shall pay a service fee equal to one half (}2) the amount of the union dues for the
purpose of administering the provision of this agreement.

Section 5. New employees shall remain probationary until after completion of three hundred sixty five
(365) calendar days of service. Upon completion of six (6) months of service the employee shall be
entitled to utilize benefits covered under this agreement. Upon completion of one year of service the

employee shall enjoy full seniority status.

Employees shall have no seniority rights during this probationary period. Their employment may be
terminated at any time during the probationary period at the sole discretion of the Town and neither the
reason for the disciplinary action, discharge, layoff or dismissal shall be subject to the grievance or
arbitration procedures provided for in this Agreement.

Section 6. An employee shall reimburse the Town for all clothing and fire gear expenses incurred by the

Town if they resign prior to their probationary (365 calendar days of service) period.
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ARTICLE 1V

PAYROLL DEDUCTION OF UNION DUES

Section 1. The Town agrees to deduct from the wages of each Employee who authorizes the Employer
to do so in writing, such initiation fees and weekly dues as the Union shall designate. Such deductions
shall be remitted weekly or bi-weekly to the: Treasurer of Local 3023.

Section 2. Check off. Upon receipt of a signed authorization from an Employee, the regular weekly dues

of the Union shall be deducted from such Employee’s pay. The Treasurer of the Union shall notify the
Department of Finance by certified mail of the amount of union dues to be deducted.

Section 3. Indemnification. The Union shall indemnify the Town and any Department of the Town and

hold it harmless against any and all claims, demands, suits or other forms of liability that may arise out
of, or by reason of, any action taken by the Town or any Department of the Town for the purpose of

complying with the provisions of this Article.

Section 4. The Union agrees that it shall notify the Town at least thirty (30) calendar days in advance of

any change in the amount of Union dues to be deducted.

ARTICLE V

UNION ACTIVITIES

Section 1. The Union negotiating committee shall consist of two (2) members of the bargaining unit.
One member of the bargaining unit shall be excused from duty with pay for participation in Labor
Contract negotiations between the Union and the Employer.

Section 2. The Town agrees to replace, without loss of pay or the requirement to make up such time, the
President of Local 3023 or his designee to attend the following Union functions:

(a) Arbitration hearings
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